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ENAP & PAL will soon be LBM Advantage, Inc. Call us at 845.564.4900

A new cooperative will be created that encourages independent affiliations for its members 
and earns the loyalty of its members by creating a competitive advantage for them. “Through 
partnerships and enhanced programs, we want our members to make their own purchasing 
decisions and offer choices, not restrictions, as part of our cooperative platform,” noted Paul 
Dean, PAL CEO and President.

“This transaction is extremely positive for members and employees alike,” stated Steve Sallah, 
ENAP President and CEO. “The new cooperative will have a combined purchasing power of 
$1.5 billion dollars annually and will improve our ability to execute our mission of creating a 
competitive advantage for our member-dealers.”

PAL was formed in 1937, and ENAP in 1967. Together, LBM Advantage’s combined 
membership will span 33 states and include 447 member companies operating 742 
lumberyards.

Steve Sallah remarked, “It is vital for LBM cooperatives to grow their importance with the 
mills and manufacturers and improve their competitive advantage against a new wave of 
competition. With LBM Advantage, ENAP and PAL members secure their buying power 
advantages today and for the future.”

LBM Advantage, Inc. plans to operate out of three locations in New Windsor, N.Y., Grand 
Rapids, Mich., and Monroe, La. The new cooperative will further utilize these locations to 
provide a national footprint with regional expertise as it continues its geographic expansion.

“LBM Advantage is focused on the future and the benefits our $1.5 billion in annual 
purchasing power will bring to current and prospective members,” stated Paul Dean.

555 Hudson Valley Ave
New Windsor NY, 12553

5465 Executive Parkway SE
Grand Rapids, MI 49512

1900 North 18th St
Monroe, LA 71201

LBM Advantage
Better. Stronger. Together.
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 This year ILMDA has introduced and enhanced several programs.  
 ILMDA’ s newest program helps members protect themselves from troublesome hiring 
decisions. RefCheck is our very inexpensive and easily-accessed employee background 
checking service.  The $250.00 fee to establish an account with RefCheck has been waived 
for ILMDA members who access the RefCheck website through the iLumber Mall at 
ILMDA.com.   And ILMDA members will also receive a 15% discount on any background 
tests found on the a la carte selection of services provided at their website.  
 In today’s litigious environment it is very important to protect your company name 
and help prevent unfortunate hiring decisions by inexpensively checking the background 
of your new hires.   I encourage you to read through the RefCheck informational article 
in this fall 2015 Advantage magazine.
 ILMDA also continues its longstanding tradition of being out in front by creating and 
implementing new programs that will be cost-effective for our members.   Our mission of 
serving the Illinois retail lumber industry with legislative and regulatory representation, 
innovative and efficient business services and continuing educational programming has 
not changed for many decades.
 Our Knowledge Central online training and compliance website provides free 
government compliance training for all our members, and we have added some very cost-
effective ways to save our dealers time and money with required Forklift Certification and 
required HazCom training.
 In addition, Knowledge Central offers our dealers the opportunity to have a new 
government-compliant Company Policy manual created specific to your operations. 
Additional training courses on drug-free workplace and OSHA Lockout-Tagout regulations 
are also now available for a small online fee.
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Dealer
Dealer to

by ILMDA Executive Director J. Barry Johnson

FULL-TIME EMPLOYMENT
 Question:   I know I have asked this before, but would 
you please explain it to me again.   What is considered to be 
a full-time employee if we are open 7 days a week?  Is there a 
scale that determines what is the least amount of hours you 
can work to be considered full-time?
 Answer:  30 hours or more/week.  Thanks to Obamacare 
(good, bad or otherwise).

BOOM TRUCK TRAINING 
 Question: When do we need to comply with the Boom 
Truck training requirement?
 Answer:  OSHA has officially extended the date to 
November 10th of 2017. 

CREDIT CARD MINIMUMS
 Question: Can we as a merchant require at least a $5 or 
$10 minimum purchase before accepting a credit card?
 Answer:  You may set a $10 minimum but on check/
debit cards only.  Most merchants falter by saying they want 
a minimum on all card sales. A customer can report them for 
violating this rule which ends up going through to the card 
companies. Some merchants have not only been fined but 
have lost their ability to accept plastic completely. 

2015-2016 IRS CHANGES  
 Question: Can you help with tax changes for 2015-2016?
 Answer:  Changes will include Social Security and 
Medicare, federal income tax standard deductions and 
exemptions, mileage deduction rates, earned income credits, 
Hope and Lifetime Learning tax credits, in addition to changes 
to retirement accounts such as the 401(k), 403(b), IRAs, and 
Roth plans.

Federal Income Tax Filing Deadline for the year 2015 is 
Friday, April 15, 2016.  

The American Taxpayer Relief Act of 2012, or ATRA, added a 
seventh federal income tax bracket (39.6%) in 2013, while the 
remaining six rates were unchanged.  In 2015, taxable incomes 
above the following thresholds now fall into the 39.6% bracket:  
Married Filing Separately ($232,425), Unmarried Individuals 
($413,200), Head of Household ($439,000), and Married Filing 
Joint Returns ($464,850).

Capital Gains Tax:  ATRA also made several important changes 
to the treatment of capital gains, and eliminated sunset 
provisions, adding stability and permanence to these rules:

Income Thresholds:  Individuals in the 10% and 15% tax 
brackets will pay 0% on eligible dividends and most capital 
gains.

Qualified Dividends:  Income received will be taxed at the 
same rate as long-term capital gains.

Tax Rate:  Individuals in the 25%, 33%, and 35% federal income 
tax brackets will pay 15% on capital gains, while taxpayers in 
the 39.6% bracket will pay 20%.
 Unmarried individuals (Single) with income over $200,000 
and Married couples filing jointly with income over $250,000 
will also pay a 3.8% Medicare surcharge tax on investment 
income; thereby increasing the effective rate on capital gains 
to 23.8% (20% + 3.8%).

Social Security and Medicare: As was the case in the past, 
all wages earned in a given year are taxed at the 1.45% rate 
for Medicare.  In 2015, wages paid in excess of $200,000 for 
Unmarried filers and in excess of $250,000 for Married filers 
will be subject to an extra 0.9% tax.

Social Security tax remains at 6.20%, while the wage limit, 
or Social Security maximum, increases from $117,000 to 
$118,500.  The Cost of Living Adjustment (COLA) was 1.7% in 
2015, raising the SSI limit to $2,663 per month.

Unified Credits, Gift Tax and Estate Tax: ATRA also increased 
the estate and gift tax rate from 35 to 40%.  The gift tax and 
estate tax exclusion continue to be indexed for inflation and 
remain at $14,000 (the same as 2014 and 2013) and increase 
to $5.43 million respectively in 2015.

Standard Deductions:  According to the IRS, approximately 
two out of every three taxpayers claim the standard deduction 
on their income tax returns.  In 2015, there was a change to 
the standard deduction amounts for all individual taxpayers, 
including:
• Single (Unmarried Individuals):  $6,300, an increase of 

$100
• Married Filing Separately:  $6,300, an increase of $100
• Head of Household:  $9,250, an increase of $150
• Married Taxpayers Filing Jointly and Qualifying Widow(ers):  

$12,600, an increase of $200

Exemption Values - The amount deducted for each exemption 
claimed on a federal income tax return in 2015 is $4,000, which 
is an increase of $50 from the 2014 amount.

Continued on page 5

Dealer to Dealer is written to share problems and solutions that are common 
to members of the Illinois Lumber & Material Dealers Association.  When 
legal or professional opinions are shared, ILMDA is prepared to disclose the 
source of said opinions should additional consultation be desired.
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Mileage Deduction Rates 2015
Category Rate (January to December)
Business Miles 57.5 cents per mile
Charitable Services 14.0 cents per mile
Medical Travel 23.0 cents per mile

  

Increase to Earned Income Credit: The earned income credit 
applies to working taxpayers that have income falling below 
certain thresholds.  The qualification threshold depends on 
the number of persons in each family.  The thresholds in 2015 
to qualify for this credit include:
• No Children:  Earnings must be less than $14,820, or 

$20,330 if Married Filing Jointly.
• One Child:   Earnings must be less than $39,131, or $44,651 

if Married Filing Jointly.
• Two Children:  Earnings must be less than $44,454, or 

$49,974 if Married Filing Jointly.
• Three or More Children:   Earnings must be less than 

$47,747, or $53,267 if Married Filing Jointly.
The tax credits themselves also increased in 2015, with the 
maximum received as indicated below:
• No Children:  $503
• One Child:  $3,359
• Two Children:  $5,548
• Three or More Children:  $6,242

Coverdell ESA, Lifetime Learning and Hope Scholarship 
Credits:  ATRA also eliminated the sunset provision for 
Coverdell Education Savings Accounts.  Taxpayers with 
modified adjusted gross income less than $110,000 ($220,000 
if filing a joint return), may be eligible to contribute to a 
Coverdell ESA.  There are no limits on the number of separate 
Coverdell accounts that can be established for a beneficiary, 
but the total of all contributions to a single beneficiary cannot 
exceed $2,000 each tax year.

Dealer to Dealer
Continued from page 4

ILMDA Advantage 
Magazine Advertisers*

Amerhart ......................................................................800.879.9123
Edmund Allen .............................................................800.892.1884
ENAP ..............................................................................845.564.4900
Federated Insurance  ................................................507.455.5200
Hutchison Lumber & Building Products ............800.927.3620
ILMDA Foundation ....................................................800.252.8641
ILMDA Insurance Trust .............................................800.252.8641
Maze Nails ....................................................................800.435.5949
Snyder Insurance  ......................................................877.725.1800
Tempco Products  ......................................................800.642.4391
*Last minute advertising changes may affect the accuracy of this 
listing.

Important News from OSHA

 On September 26, 2014, 
OSHA published a final rule that 
extends the deadline for crane 
operator certification in the cranes 
standard at 29 CFR 1926.1427 for 
3 years, to November 10, 2017 
(published in the Federal Register). 
The proposed changes also extend 
the employer’s duty to ensure that 
operators are competent to operate 
the crane safely for the same three year 
period. During this extension, OSHA will 
consider addressing operator qualification through additional 
rulemaking. OSHA will provide updated information about the 
crane operator certification and qualification requirements 
as it becomes available on OSHA’s Cranes & Derricks in 
Construction page at:  https://www.osha.gov/cranes-derricks/
index.html.
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RefCheck®: We’re not just a vendor; we’re your partner

 You created this company, or you have successfully 
carried it on from previous generations. It’s your nest egg, and 
hopefully the family’s nest egg for years to come. You know 
you must be ever-vigilant to risks that could jeopardize that. 
In our work with businesses small and large, we very often 
find areas of significant vulnerability that business owners 
and their leaders are not aware of.
 Growth, of course, cannot be accomplished without 
team members at all levels of your organization who will not 
only support but also enhance your goals, so attracting and 
retaining the right talent at all levels is critical. Hiring blindly 
is simply not an option. You need to mitigate the risk of hiring 
individuals who will not perform to your expectations, who 
will have attendance issues, or who will impact the morale 
within your organization. Further, you need to perform your 
due diligence in order to provide a safe workplace for your 
employees and customers. 
 Hand-in-hand with the risks around hiring are the 
decisions made regarding the background checks your 
company will conduct on its hires. What tools to use? What 
checks to conduct? Where will searches be conducted? Is 
it enough to conduct only criminal background checks? 
Will former employers be contacted? Will drug testing 
be conducted? Only you (and your leadership, with your 
guidance) can answer these questions, once you:

•	 Fully understand the tools that are available to 
employers;

•	 Fully understand the information each tool nets;
•	 Have set an adequate budget; and 
•	 Have selected the vendor that best meets your 

goals and objectives.

5 reasons why we encourage business owners 
to be involved in the background-checking 
policies and practices of their companies:

1.   Because hiring mistakes impact your bottom line. You 
need to instruct your leaders and others involved in hiring 
regarding your tolerance for poor performance, poor 
work habits, poor leadership skills, etc., at every level of 
the organization—as well as the costs associated with re-
hiring. 

2.   Because unfortunately bad things DO, in fact, happen 
even in the safest of industries. As the business owner, 
it is imperative that you be involved in determining the 
extent of the background checks your company will 
conduct.

3.   Because only you can select the partner/vendor who 
will most closely support your goals regarding safe 
hiring. 

4.   Because in the event of violence in your workplace, 
litigation will surely ensue. And you, as the business 
owner, will want to be able to show that you were actively 
involved in determining the background checks that were 
conducted, which is reflective of your commitment to 
providing a safe workplace.

5.   You need the assurance that your company will be 
in compliance with federal and state laws regarding 
the background checks that are conducted for/by 
your company. For example, if you currently conduct 
background checks, are you certain that your firm is 
providing your candidates with disclosure about the 
background checks to be conducted?  AND do you have 
the candidate’s authorization to do so in a document that 
is separate from your employment application?

ILMDA members will receive a 15% discount on all 
RefCheck background-checking products, and the $250 
set-up fee will be waived.  Visit ILMDA.com, click on the 

iLumber Mall icon and then the RefCheck icon.

5 Reasons Business Owners Must be Involved In their Companies’ 
Background Checks

RefCheck® helps employers to perform their due diligence in the hiring selection process in order to protect their employees 
and customers, and to protect their organizations from the risks inherent in the selection process: employee theft, workplace 
violence, and negligent-hiring and negligent-retention allegations. Adherence to federal and state laws is of paramount 
importance to your company.

Please call (800-510-4010, x 12) or email Zuni (zcorkerton@refcheck.com) to schedule a free, confidential analysis of your current 
screening practices, and to determine how RefCheck® can help you to mitigate risk, protect your bottom line, and improve hiring.

This information is provided to RefCheck® clients and others who may benefit from it. Neither RefCheck® nor its owners and employees are in the 
business of providing legal advice. The information is provided for informational purposes only and not to be relied upon as legal advice. Readers 
are advised to seek legal counsel regarding this matter.
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when one joint tenant dies, the survivor owns 100% of each 
joint tenant asset. Result: The tax consequences are terrible.

What about the A/B trust that leaves one or more those 
joint assets to your heirs?...  Useless.

What should you do?... Transfer title to all assets that you 
want covered by the A/B trust to the trust. It’s that simple. 
(Lenny failed to make the title changes. We made them.)

Mistake #3: Overpaying payroll taxes
Joe rarely went into the office. He was constantly on 

the phone consulting with his two sons (Sam and Tim) who 
ran Success Co. Yes, Joe slowed down, yet he continues his 
$475,000 annual salary. The outrageous payroll tax cost... about 
$29,500. We cut his salary to $120,000, just over the amount 
required to maximize social security benefits ($118,500 for 
2015). The result: over $14,500 payroll tax savings every year.

Mistake #4: Not getting Success Co. out of Joe’s estate
Success Co. was professionally valued at $6.5 million. Every 

year for the past eight years, net profits grew in the 8% to 12% 
range, increasing the value of Success Co. about $1 million (and 
the potential estate tax liability by about $400,000) per year. 
This trend is expected to continue. What to do?...

We used a two-step strategy: (1) we recapitalized Success 
Co. (eliminated the existing common stock and issued 100 
shares of voting stock and 10,000 shares of non-voting stock... 
a tax-free transaction). (2) Joe and Mary kept the voting stock 
and control; and sold the non-voting stock to an intentionally 

Bite
Tax Tips for Dealers

Irv Blackman, CPA and lawyer, is a retired founding partner of Blackman 
Kallick Bartelstein, LLP (CPAs) and Chairman Emeritus of the New Century 
Bank (both in Chicago). Want to consult? Need a second opinion? Visit Irv’s 
website at  www.taxsecretsofthewealthy.com.  Contact Irv at 847-674-5295  
blackman@estatetaxsecrets.com. 

Irving L. Blackman by  Irv Blackman, CPA

Tax

What Keeps This Estate Tax/Succession Planner Up At Night?
The answer:  Mistakes. Actually, mistakes that professional 

advisors make, causing readers of this column to lose 
unnecessary dollars to the IRS.

You are about to read the story of a real-life column reader 
(Joe) who is 63 years old, married to Mary (age 62). Joe emailed 
me asking, “Can you give me a second opinion on my estate 
plan, just completed by my lawyer [Lenny, who specializes in 
estate planning]?”

The new estate plan consists of typical wills and A/B trusts 
(all well-drawn)... but nothing else.

Joe’s net worth is $24 million, plus two life insurance 
policies totaling $4.2 million: (see mistake #6). All numbers are 
rounded. If Joe and Mary got hit by the same bus, the estate 
tax monster would get about $6.9 million.

Ouch!
Let’s review the mistakes Lenny made (actually, tax-saving 

and tax-free-wealth-creating strategies that most advisors 
miss). Read closely. Chances are you’ll recognize mistakes 
(and how to correct them) that will enrich you and your family 
instead of the IRS.

Mistake #1: An A/B trust can save taxes
An A/B trust is a good start... it avoids probate. It also spells 

out who will get which assets you own after you go to heaven 
and when they get the assets. But sorry, it cannot save you 
even one cent of estate tax.

Mistake #2: Leaving assets in joint tenancy
Joe and Mary acquired various assets during their married 

life. Most were titled as joint tenants. A no,  no!... Why? Because Continued on page 9

800-927-3620
www.hutchison-inc.com

Traditional Panel

Universal Panel KlauerK
®

KlauerK
®

Trims, Vents, Builders
Hardware, Fasteners, Doors,
Windows, and Rain Goods

Lumber & Panel Products
• Douglas Fir/Larch 2x8 thru 2x12                      

Select Structural & #2 & Better
• Southern Yellow Pine #1 KD S4S 2x6 thru 2x12
• 2x4 & 2x6 #2 & Better & Premium W-SPF  8’-20’
• Pre-Cut SPF Studs, 92 5/8" & 104 5/8"
• 1x4 thru 1x12 Ponderosa Pine/ESLP                

Pine boards  #2 & Better, #3 & #4 Grades

• #2 & Better Ponderosa Pine Pattern Stock    
Pattern #116 Car Siding, Pattern #106 Drop
Siding, Shiplap, Bevel Cribbing

• Treated Lumber, ACQ Dimension & 5/4
Decking, Treated .60 Building poles,
Foundation Plywood 

• OSB and SYP Plywood

LVL Lumber

Post Frame Building
Columns
Laminated Columns,
Finger Joint Base
Treated Ground
Contact Columns

Engineered Wood &
Remanufactured Lumber Products
• Laminated Veneer Lumber (LVL) 9 1/2" 

12" 14" 16" 18"   Lengths up to 66'
• Economy 2x4 & 2x6 8'-20'
• Cut-to-length crating lumber
• Ripped-to-width lumber
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defective trust (IDT) for $3.9 million (after discounts allowed 
by the tax law).

The IDT paid Joe in full with a $3.9 million note, plus 
interest of 3%. The future cash flow of Success Co. will be used 
to pay Joe’s note, plus interest.

Because the IDT is intentionally defective for income tax 
purposes, the payments received by Joe (both principal and 
interest) are tax-free.

When the note is paid in full, the trustee would normally 
distribute the non-voting stock to the trust beneficiaries (Sam 
and Tim). However, since both boys are married the trustee will 
keep the stock for their benefit. Why?... In case of a divorce, 
the stock would not be an asset considered in the divorce 
matter. Of course, now the boys would enjoy the income from 
Success Co. 

On average an IDT will save you about $190,000 in taxes 
per $1 million of the price (here Joe saved $741,000... 3.9 times 
$190,000).

Mistake #5: Not creating a family limited partnership (FLIP)
Joe and Mary had $12 million in various investments: stock 

and bond portfolio and real estate. Putting these assets in a 
FLIP yields a discount of about $4 million, (saving them $1.6 
million in estate taxes), yet retaining control.

Mistake #6: Leaving the life insurance as is

Tax Bite
Continued from page 8

Here are the facts before I entered the picture: Mary’s $2 
million policy had a cash surrender value (CSV) of $.953 million; 
Joe’s $2.2 million policy had a CSV of $1.22 million. We transferred 
the policies to an irrevocable life insurance trust (ILIT), using up 
about $2.17 million of their $10.86 million lifetime exclusion.

Then, I called in my insurance network guru who cashed in 
the two existing policies and purchased a second-to-die policy on 
Joe and Mary in the amount of $5.9 million (using the CSV of the 
two old policies). No more premiums. And the ILIT will keep the 
entire $5.9 million out of their estate.

In the end, we not only eliminated the impact of the estate 
tax, but increased the tax-free wealth (because of the insurance) 
Joe and Mary will leave to their heirs. 

Finally, here’s a plan to help you save a ton of taxes (and allow 
me to sleep better) while helping the Red Cross. My book, Tax 
Secrets of the Wealthy sells for $367. It shows you step-by-step 
how to eliminate the estate tax, whether you are worth $10 million 
or $100 million. Simply write a check to the Red Cross, for $100 or 
more, and the book is yours.

Send your check to Irv Blackman, 4545 Touhy Ave., #602, 
Lincolnwood, IL 60712. Affix your check to your business letterhead 
(just your name, address and phone number if you are not in 
business).  As always, if you have a question, call me (Irv) at 847-
674-5295 or email me at irv@irvblackman.com.

B e y o n d  t h e  O r d e r S M

•  Arauco Plywood
•  Atlas Insulation
•  Boral TruExterior Trim
•  CertainTeed Vinyl Siding
•  Columbia Hardwood Plywood
•  FastenMaster Products
•  Grace Roofing Products
•  James Hardie Fiber Cement
   Siding
•  Lomanco Ventilation
•  LP Engineered Wood Products 
   & OSB
•  Pluswood Melamine
•  Rollex Soffit & Siding
•  Simpson Strong-Tie Hangers
•  Trex Decking & Railing

Amerhart’s vision of a better future is also our recognition 
that you deserve more.

Although stocking the building products you need at a fair 
price and delivering them when needed are important, we 
understand that your challenges start far before an order is 
placed and continue well past product delivery.

So, as you stretch to meet the needs of each project you 
undertake, customer you serve, and community you operate 
in you can be sure that we will be right by your side.

It’s our promise to you…a promise to be there 
beyond the order.

BRANDED SPECIALTY PRODUCTS

800.879.9123
Pekin, IL Office

800.879.7123
Sun Prairie, WI Office

Together, we will inspire our communities to build their version of the American Dream.
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Federated Mutual Insurance Company
Federated Service Insurance Company*

Federated Life Insurance Company
Owatonna, Minnesota 55060

507.455.5200  |  www.federatedinsurance.com 
*Not licensed in the states of NH, NJ, and VT. © 2015 Federated Mutual Insurance Company

Take preventive measures today. 

Federated Insurance can help you tailor a fire prevention risk management program  
for your business. Contact your local Federated Insurance  

marketing representative to learn more.

 
 *Not licensed in the states of NH, NJ, and VT.   © 2015 Federated Mutual Insurance Company

Don’t Let Your Business
Go Up in SMOKE...
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ILMDA EDUCATION FOUNDATIONILMDA EDUCATION FOUNDATIONILMDA EDUCATION FOUNDATIONILMDA EDUCATION FOUNDATIONILMDA EDUCATION FOUNDATION
Encouraging the next generation of leaders in the lumber industry!Encouraging the next generation of leaders in the lumber industry!Encouraging the next generation of leaders in the lumber industry!Encouraging the next generation of leaders in the lumber industry!Encouraging the next generation of leaders in the lumber industry!

This year the Foundation is privileged to assist the next generation
in their quest for a future  in the lumber-related field by awarding

seven outstanding students $1,000 scholarships.

Congratulations to the 2015-2016 Scholarship Recipients:Congratulations to the 2015-2016 Scholarship Recipients:Congratulations to the 2015-2016 Scholarship Recipients:Congratulations to the 2015-2016 Scholarship Recipients:Congratulations to the 2015-2016 Scholarship Recipients:
Zachary Coon - SullivanZachary Coon - SullivanZachary Coon - SullivanZachary Coon - SullivanZachary Coon - Sullivan
Levi James - Mt. CarmelLevi James - Mt. CarmelLevi James - Mt. CarmelLevi James - Mt. CarmelLevi James - Mt. Carmel

Parker Kendrick - ForsythParker Kendrick - ForsythParker Kendrick - ForsythParker Kendrick - ForsythParker Kendrick - Forsyth
Matt Korte - Mulberry GroveMatt Korte - Mulberry GroveMatt Korte - Mulberry GroveMatt Korte - Mulberry GroveMatt Korte - Mulberry Grove

Eric McDonald - FreeburgEric McDonald - FreeburgEric McDonald - FreeburgEric McDonald - FreeburgEric McDonald - Freeburg
Collin Meese - OblongCollin Meese - OblongCollin Meese - OblongCollin Meese - OblongCollin Meese - Oblong

Jacob Perdue - AbingdonJacob Perdue - AbingdonJacob Perdue - AbingdonJacob Perdue - AbingdonJacob Perdue - Abingdon

Your support to the Foundation makes the difference between programs that
simply meet needs and programs that encourage excellence.

Please consider your gift to the Foundation in 2015 to continue this honor.Please consider your gift to the Foundation in 2015 to continue this honor.Please consider your gift to the Foundation in 2015 to continue this honor.Please consider your gift to the Foundation in 2015 to continue this honor.Please consider your gift to the Foundation in 2015 to continue this honor.

 Alexander Lumber Co., a leading lumber 
and building materials company based in 
Aurora, IL, has named Richard Vancil as 
Executive Vice President, effective August 
31, 2015.

 In his new leadership position, Rick will oversee the 
company’s Finance, IT, Human Resource, Manufacturing and 
Business Development departments. 
 Rick has over 30 years of experience working in the 
building materials distribution and manufacturing business 
and has held leadership positions with 84 Lumber, Wolohan 
Lumber, Wickes Lumber, Neumann Distribution, Foxworth-
Galbraith and most recently Stock Building Supply.  
 Alexander Lumber Company is a 124-year-old family-
owned lumber and building materials company serving both 
consumers and professional builders.  The company currently 
operates 19 retail yards, 2 truss plants and 1 counter-top facility 
in Illinois and Wisconsin, as well as a showroom/sales office in 
Twin Lakes, Wisconsin.

Alexander Lumber Names 
Executive Vice President 
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Alert – Should I Stay or Should I Go? Easing Into Retirement

Financial
Holm

 Unforeseen events can sometimes force a person 
to retire, but for many people the decision to retire is a 
personal choice. And like any big decision, it can be fraught 
with uncertainty.
 If you’re considering retirement in the not-too-distant 
future but not sure whether you’re prepared — financially, 
emotionally, or both — here are two approaches that might 
help you make a smoother, more confident transition.

Practice Makes Perfect?
 One “practice retirement” scenario that has been 
promoted in recent years goes like this: The pre-retiree would 
stop saving for retirement around age 60 and continue 
working into his or her late 60s, allowing current savings to 
grow and Social Security benefits to accrue, while spending 
the income formerly dedicated to savings on the fun things he 
or she imagines in retirement. Getting a jump-start on the fun 
would be great, but this approach might work only for those 
fortunate few who have saved enough by the age of 60 to 
support a comfortable retirement. For many people, spending 
instead of saving in their early 60s could be disastrous.
 A more realistic approach may be to try living on your 
projected retirement budget for six months or a year before 
you make the decision to retire. You might even set up two 
separate accounts: one for the expenses you anticipate in 
retirement and another for expenses that you may no longer 
have when you retire (for example, commuter expenses or a 
mortgage that you expect to pay off). Put only the amount 
of retirement income you expect to have into the “retirement 
account” and determine whether you can live comfortably 
on that income. If not, you may have to adjust your spending 
or work longer to increase your savings and Social Security 
benefits. 
 If you plan to move to a different part of the country 
when you retire, it may be difficult to simulate your retirement 
lifestyle while maintaining your current job. In that case, you 

might take an extended vacation and try living for a time in 
your planned retirement destination.

Phasing Out 
 The federal government recently established a formal 
phased retirement program that allows eligible full-time 
federal employees to collect half their pensions while 
working half-time; at least 20% of their remaining work 
hours will be spent mentoring younger workers.
Only 11% of companies in the private sector offer some 
form of phased retirement, but there seems to be growing 
interest.1 If your company does not offer such a program, you 
might suggest an arrangement that could be beneficial for all 
concerned. Here are some ideas to keep in mind.
•	 Make sure you understand the effect of reduced hours on 
your benefits, such as health insurance and employer pension 
or retirement plan contributions.
•	 Because pensions are less common in private industry, you 
may have to supplement your lost income. If you claim Social 
Security before full retirement age and continue to work, not 
only will you receive a permanently reduced benefit but you’ll 
be subject to the “earnings test,” which may temporarily reduce 
your benefit until you reach full retirement age.
•	 A moderate phaseout program, such as working four days 
instead of five, might allow you to try living on 80% of your 
income without tapping other sources. This could be good 
practice for retirement.
•	 If you do phase out of your current job, make sure you 
don’t end up trying to do all of your former work in fewer hours!
Retirement should be a positive experience after a long 
working career. By taking a practice run or a phased approach, 
you may be more comfortable as you move into an exciting 
new stage of your life.

 The information in this article is not intended as tax or legal advice, 
and it may not be relied on for the purpose of avoiding any federal 
tax penalties. You are encouraged to seek tax or legal advice from an 

independent professional advisor. The content is derived 
from sources believed to be accurate. Neither the information 
presented nor any opinion expressed constitutes a solicitation 
for the purchase or sale of any security. This material was 
written and prepared by Emerald. Copyright 2015 Emerald 
Connect, LLC.
      Terry Holm is a long time lumber dealer and the owner of 
Holm Financial which has been providing financial services 
to individuals and companies since 1989.  Contact Terry at 
773-684-7600 tholm@holmfinancial.com  Securities and 
advisory services offered through Ausdal Financial Partners, 
Inc.  Member FINRA/SIPC 5187 Utica Ridge Road, Davenport, 
IA. 52807 563-326-2064 www.ausdal.com Holm Financial 
and Ausdal Financial Partners, Inc. are separately owned and 
operated.  Information herein is for educational purposes only.

1) ConsumerReports.org, March 10, 2015
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Policy Manuals for the 
Lumber Industry 

 Knowledge Central recently completed development 
of policy manuals (employee handbooks) for a number of 
companies serving the lumber industry.   Here’s what they 
found.
 First, several companies had never had a policy manual 
in the past, while each had been in business for over 20 
years!  Others had a manual, but it hadn’t been updated to 
reflect current employment law in over 10 years.  That’s very 
dangerous on a number of fronts.
 Interestingly, each of these companies sought advice 
on moving to a “Paid Time Off” policy, and abandoning the 
traditional vacation, sick days, holidays, bereavement policy 
of the past.   Each wanted guidance in development and 
implementation of the new policy that was put into action 
for each one.
 Finally, during this process they discovered that none 
of these companies had a Hazard Communication Policy, 
nor did they maintain an OSHA required Safety Data Sheet 
catalog system, despite having up to 100 chemicals in their 
workplace. Substantial OSHA citations are the risk you run, 
not to mention an employee lawsuit.
 The liability exposure for companies in similar positions 
is staggering.   Knowledge Central can rectify the situation 
and make the process pretty painless and economical.   If 
your company sounds like one of the above, we urge you 
not to ignore the gravity of this situation.  
 Give Knowledge Central a call at 800-708-6460 or go 
to ilmda.com, click on the iLumber Mall and then BPRA 
Knowledge Central.  Enter your user name and password, 
click on Fee Based Courses and choose Company Policy 
Manual.  (If you do not have your user name and password, 
call ILMDA at 800-252-8641, and we will provide it.)

Obituaries

 Thomas Eugene Holliday (74) of 
Jacksonville died Sunday, August 23, 2015, 
in Jacksonville.
 He was born July 22, 1941, in Honey 
Bend, the son of Eugene and Helen 
Faye Gates Holliday. He married Virginia 
Hitchings on April 23, 1961, and she 
survives.  Thomas also is survived by 

four children, six grandchildren, three great-grandchildren. 
 As a young man Tom worked as an assistant manager for 
Alexander Lumber in Litchfield, Farmer City and Taylorville 
and later as manager of Litchfield Lumber Company. He 
eventually moved to Jacksonville, where he was manager 
of LaCrosse Lumber Company for 30 years. Following his 
retirement, Tom worked as a sales representative for Altamont 
Wholesale and as part-time help at Castle Trains in Springfield. 
 Tom was a former board member of the Illinois Lumber 
& Materials Dealers Association.

 Thomas C. Huelsmann (75), of Aviston 
died on Monday, August 17, 2015 at 
his residence. Mr. Huelsmann was born 
in Aviston on February 19, 1940.  Tom 
married Betty J. Schwierjohn on August 
21, 1965, and she survives along with 
four children and seven grandchildren. 

 Tom was a veteran of the United States Army.  He enjoyed 
family vacations and cherished anytime with his grandchildren. 
Tom was very community oriented and involved with many 
organizations including the Illinois Lumber & Material Dealers 
Association.  
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Save this Date!
2016 ILMDA Expo
February 4, 2016 

Par-A-Dice Hotel Casino - E Peoria, IL

 Lumberman Doug White and ILMDA executive director 
Barry Johnson met with Governor Rauner at a Governor’s 
Mansion reception this month.  The governor is spearheading 
an effort to privately-fund some eight million dollars in 
renovations to the historic Illinois Governor’s Mansion in 
Springfield.
 Doug White from Doug White Lumber in Marissa, IL, is 
seen consulting with the governor about the hardwood floors 
in the mansion that need to be replaced and updated.   

Renovations to the historic Illinois Governor’s Mansion in Springfield

Mark this Date on your calendar

FEBRFEBRFEBRFEBRFEBRUUUUUARARARARARY 5, 20Y 5, 20Y 5, 20Y 5, 20Y 5, 201111155555

Exhibitor Demonstrations

Show Floor Exhibits

Free Buffet Lunch

Energy Code Seminar

Free cocktail party & auction
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PAR-A-DICE HOTEL & CASINO

EAST PEORIA, ILLINOIS
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ZACHARY COON
Zachary Coon is a two-time recipient 
of the ILMDA Foundation scholarship.  
He graduated from Sullivan High 
School in the spring of 2011.  Zachary 
attended Lake Land College studying 
Building Construction Technology and 
then transferred to Southern Illinois 
University Edwardsville where he is 
working towards his bachelor’s degree in Construction 
Management with a minor in Business Administration.  
Zachary hopes to get his master’s degree and join the 
management team of a large construction firm. 

LEVI JAMES
Levi graduated from Mt. Carmel High 
School in the spring of 2015.  He spends 
his summers as a youth camp counselor 
and as a facilitator on a high-ropes 
challenge course.  Levi plans to obtain 
his bachelor’s degree in the Architecture 
program at Southern Illinois University 
in Carbondale.  He hopes to continue on 
to get his Master’s degree and eventually 
own his own business. 

PARKER KENDRICK
Parker Kendrick is a May 2015 graduate 
of Warrensburg-Latham High School.  He 
plans to earn his associate’s degree in 
Construction Design and Management 
from Parkland College and then to 
continue his education at Illinois State 
University.  After graduating, Parker 
hopes to work as a builder getting 
hands-on experience while also 
learning the business side of running a 
construction company.  He would eventually like to own 
his own business and focus on residential construction.

MATT KORTE
Matt Korte graduated in the spring 
of 2015 from Mulberry Grove High 
School where he was a member of 
the Fellowship of Christian Athletes, 
Students Against Destructive Decisions, 
National Honor Society and the WYSE 
team.  Matt enjoys baseball, deer 
hunting and fishing.  He plans to obtain 
his associate’s degree in Construction Management from 
Kaskaskia College.  

ERIC MCDONALD
Eric McDonald has been awarded 
his third scholarship by the ILMDA 
Foundation.  He is a 2013 graduate of 
Freeburg High School and is attending 
Southwestern Illinois College working 
towards an associate’s degree in 
Construction and Carpentry.  Eric 
enjoys community service projects 
and is a volunteer with the Freeburg 
Fire Department.  He plans to grow his education in Fire 
Science and continue as a firefighter in the future. 

COLLIN MEESE
Collin Meese, a graduate of Oblong 
High School in 2013, has been 
awarded his third scholarship by the 
ILMDA Foundation.  Collin received 
his associate’s degree in Construction 
Management from Lincoln Trail College 
in May 2015.  This fall he will begin 
working towards his bachelor’s degree 
at Indiana State University, and in the 
future he hopes to work in the construction industry in or 
near Oblong.  Collin is a member of the Phi Theta Kappa 
Honor Society.

JACOB PERDUE 
Jacob Perdue is a three-time recipient 
of an ILMDA Foundation scholarship.  
He graduated in 2013 from Abingdon 
High School and is pursuing a bachelor’s 
degree in Construction Management 
with a minor in Business Administration 
from Illinois State University.  At ISU, 
Jacob is a member of the Construction 
Management Student Association and 
the Student Environmental Action Coalition.  He hopes 
to one day own and manage a residential building and 
renovating company along with a construction recycling 
business.

2015-2016 Education Foundation 
Scholarship Recipients

ILMDA Education Foundation.  Encouraging the 
next generation of leaders in the lumber industry.
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Fabyan Windmill
 The Fabyan Windmill, located in the Fabyan Forest Preserve, was once part of the large country 
estate of George and Nelle Fabyan. They came to the Fox River Valley in the early 1900s and bought a 
farmhouse and 10 acres on the west bank of the Fox River. Over the following 20 years, they acquired 
300-plus acres and developed the property into a fabulous estate they called “Riverbank.” After their 
deaths in 1936 and 1939, the Forest Preserve District of Kane County purchased the estate for this 
amazing preserve.
 On the east side of Fabyan Forest Preserve, on Route 25, stands the majestic Fabyan Windmill. 
The 68-foot, 5-story structure was originally built by Louis Blackhaus, a German craftsman, between 
1850 and 1860. The Windmill originally stood on a site in what is now Lombard, Illinois. In 1914, it was 
purchased by George Fabyan for about $8,000, and moved here to Riverbank. 

Pictured dining at the FoxFire Restaurant in Geneva is our 
ILMDA board and their spouses.

 On September 17-18 the 2015 ILMDA Board of Directors 
held a Long-Range Strategic Planning meeting for the 
Association at the Herrington Inn located on the Fox River in 
Geneva (pictured below).

ILMDA Board Meeting
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TASC CAFETERIA PLAN ADMINISTRATION
(Except S-CORP)

TASC - An ILMDA Trust endorsed
cafeteria plan administrator will provide
 you and your employees with an easy

 way to make your purchase of the
 following items tax free:

Day Care - Dental Care - Co-Pays -
Eye Care - Prescription Drugs - Deductibles

The ILMDA Insurance Trust will help pay the
set up fee and the administrative fees

(up to $1500 per year)
for your participation

in this plan.

Almost all the administrative expenses will be covered by
your participation through our Trust and the tax savings will be

 captured to you and your employees’ bottom line.

If you have questions, call or email Kristen (kt@ilmda.com) or
Barry (jbj@ilmda.com) at ILMDA - 1-800-252-8641.

EMPLOYEE BENEFITS
for MEMBERS

THROUGH THE
ILMDA INSURANCE TRUST

To receive this benefit,  a copy of the Administrative invoice(s) from TASC,
along with the cancelled check(s) showing payment

should be mailed or faxed to
ILMDA,  Attn: Kristen, 932 South Spring Street, Springfield, IL 62704

or Fax: 217-544-4206.
(You must be a retail or associate member in good standing with ILMDA.)
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Adler Warehouse & Sales

Alexandria Moulding

Edmund A. Allen Lumber Co.

Amerhart, Ltd.

Anthony Supply Co., Inc.

Babb Lumber Co., Inc.

Bear Creek Truss, Inc.

Boise Distribution

Cargo Equipment Corp.

Cedar Creek 

Dealers Choice

East Side Lumberyard Supply

The Empire Company

Federated Insurance

Forest Products Supply Co.

GAF

Guardian Building Products

Hawkeye Building Distributor

Hixson Lumber Sales

Holm Financial

Hutchison Lumber/Division of 
Hutchison Lumber & Building

Huttig Building Products

Industrial Products Co.

Integrity Payment Systems

Klauer Manufacturing

LBM Advantage

Lumberman’s Wholesale

Lumberyard Supply Co.

MAX USA

Maze Nails

Metal Sales Mfg.

Metrie Inc

Mid-Am Building Supply

Okaw Truss

Pekin Hardwood 

Pennsylvania & Indiana  
Lumbermens Insurance

Prairie Wholesale Supply

Presnell Bros., Inc.

Rehkemper and Sons, Inc.

River City Millwork

Rollex Corp.

Runnion Equipment Company

Simpson Strong Tie Co.

Snyder Insurance

Spruce Computer Systems

Tempco Products

Truss-Slater

Wall-Vern Products

Warrior Building Products

Weyerhaeuser

Woolf Distributing Co.


