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ENAP & PAL will soon be LBM Advantage, Inc. Call us at 845.564.4900

A new cooperative will be created that encourages independent affiliations for its members 
and earns the loyalty of its members by creating a competitive advantage for them. “Through 
partnerships and enhanced programs, we want our members to make their own purchasing 
decisions and offer choices, not restrictions, as part of our cooperative platform,” noted Paul 
Dean, PAL CEO and President.

“This transaction is extremely positive for members and employees alike,” stated Steve Sallah, 
ENAP President and CEO. “The new cooperative will have a combined purchasing power of 
$1.5 billion dollars annually and will improve our ability to execute our mission of creating a 
competitive advantage for our member-dealers.”

PAL was formed in 1937, and ENAP in 1967. Together, LBM Advantage’s combined 
membership will span 33 states and include 447 member companies operating 742 
lumberyards.

Steve Sallah remarked, “It is vital for LBM cooperatives to grow their importance with the 
mills and manufacturers and improve their competitive advantage against a new wave of 
competition. With LBM Advantage, ENAP and PAL members secure their buying power 
advantages today and for the future.”

LBM Advantage, Inc. plans to operate out of three locations in New Windsor, N.Y., Grand 
Rapids, Mich., and Monroe, La. The new cooperative will further utilize these locations to 
provide a national footprint with regional expertise as it continues its geographic expansion.

“LBM Advantage is focused on the future and the benefits our $1.5 billion in annual 
purchasing power will bring to current and prospective members,” stated Paul Dean.

555 Hudson Valley Ave
New Windsor NY, 12553

5465 Executive Parkway SE
Grand Rapids, MI 49512

1900 North 18th St
Monroe, LA 71201

LBM Advantage
Better. Stronger. Together.



Summer 2015 Page 3

ILMDA is involved in the ownership and operations of the Building Product Retailers 
Alliance (BPRA). BPRA is a 23-state group of lumber dealer associations whose only mission 
is to provide local independent lumber dealers nationwide with first-rate and affordable 
products and services.  

Knowledge Central (KC) is the perfect example of the kind of programs that BPRA is 
missioned to create and promote.  Knowledge Central now provides our collective 
memberships with free nationwide online government compliance training for your lumber 
dealer employees.  This includes mandatory training required by the federal government 
through OSHA, the Department of Labor, the Department of Transportation, and also 
includes education about sexual harassment, HIPPA, Hazardous Communication, Family 
Leave, hiring and firing, and some nearly 200 other free online training videos and tests.   

KC is offering forklift training and certification, sales training, fall protection, and lockout-
tagout training. In addition, there will be an ever-expanding list of job-specific and industry-
specific training programs for your employees.   KC will even help you customize a new 
government-compliant employee manual for your company.  

Most compliance programs are free for your use as an ILMDA member. Our members are 
charged a small fee for only a few of the more demanding programs.   We have assigned 
each of our members with a name and password for easy access.   If you need your company 
access information, just give us a call at ILMDA.  

After each half-hour course the employee is required to pass a short test on the subject 
matter.  KC is designed to keep complete records about your employees’ use of these 
compliance programs.  This record-keeping will prove perfect for you if you are ever audited, 
as this is exactly what auditors are looking for when they seek your records for employee 
training and compliance with all their laws and regulations.

KC training will save you from the expense of sending employees to off-site training courses 
and is updated weekly to assure compliance with changing government standards.  

There are some fliers about specific KC offerings in this magazine.  You can also check out 
Knowledge Central at the iLumber Mall by accessing it at www.ilmda.com.  And as always, 
our ILMDA staff is prepared to walk you through your first use of this site if you wish.
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Easy Online Compliance Training 
For ILMDA Members

Editorial
by Executive Director J. Barry Johnson

Welcome to Knowledge Central (KC), powered by ComplyAbility.  We 
are proud to be working with ILMDA and invite you to give us a call with 
any questions or needed support.   We are here to help.   You will find 
that Knowledge Central is far more than employee training, testing and 
performance tracking.  It is a robust human resources toolbox where you 

can upload and access your own forms, documents, and manuals (such as your employee 
policy manual).   You can create a personalized Safety Data Sheet cataloging system to 
satisfy OSHA HazCom requirements, link to your company’s benefits providers, message 
any employee and maintain a record of that communication, or post company news for 
all employees to see. Knowledge Central is a risk management system that will insulate 
your company from a potential catastrophic loss. To find out more, call us at: 800-708-6460.

Cover:  Knowledge Central (KC).



The ILMDA AdvantagePage 4




















             












Summer 2015 Page 5















































The ILMDA AdvantagePage 6

Dealer
Dealer to

by ILMDA Executive Director J. Barry Johnson

COOK COUNTY FRAUD ALERTS
 Question: I heard that Cook County will help us with lien 
protection and can help protect our company from not being 
paid properly.  Can you tell us about that program?
 Answer:  The Cook County Recorder of Deeds offers 
a free service that can be very valuable to contractors 
and businesses that provide building materials and may 
need to place a lien on property to collect money owed. 
 Called the CCRD Free Property Fraud Alert, the 
service will provide you with a phone call or email when 
any document affecting a particular property is recorded. 
This can help merchants and contractors know in real 
time when a property enters foreclosure, triggered by the 
recordation of a lis pendens notice of foreclosure, allowing 
you to move swiftly to file any liens and preserve your 
rights to collect. Their database is automatically scanned 
every day, giving you peace of mind that you don’t 
need to be constantly checking the status of properties. 
 If you only have a few properties to monitor, you can 
sign up quickly and easily at cookcountypropertyfraudalert.
com.  All you need is the properties’ 14-digit Property 
Index Numbers (PIN). If you don’t know the PIN, you 
can look them up at cookcountypropertyinfo.com. 
 If you have a large amount of properties, the Cook County 
Recorder’s Office can work with you to do a bulk registration 
so you don’t have to manually enter each property on the 
website. For assistance with bulk registration, please call (312) 
590-5013.

DOES SURROGACY AFFECT FMLA AND 
SHORT TERM LIABILITY?
 Question: We have an employee inquiring about her 
rights under FMLA and Short-Term Disability if she becomes 
a surrogate mother. This would be a voluntary election. The 
employee has worked over 1250 hours and been with the 
company over a year.  Would surrogacy be treated as any 
other disability/pregnancy as defined by FMLA and short-term 
disability?
 Answer:  FMLA Applies only to companies with 50 or more 
employees. For those companies this applies to, an employee 
who is eligible to take leave under the federal Family and 
Medical Leave Act (FMLA) is entitled to take up to 12 weeks 
of leave if he or she needs it for one of the specified family or 
medical reasons in the Act. We are not aware of any exception 
from FMLA for surrogate mothers. In other words, whether 
the employee is pregnant with her own biological child or is 
pregnant as a surrogate, the same protections would apply. 
Thus, if the subject employee otherwise meets the eligibility 
criteria, then she is entitled to take up to 12 weeks of FMLA 
leave for her own serious health condition (which could be 
related to the pregnancy), prenatal care, and/or for the birth 
of the baby. Answer provided by Federated Insurance 
 

CAB CARD REQUIREMENTS
 Question:  If we drive our trucks exclusively just in the state 
of Illinois (intrastate), and do not have a federal DOT number, 
do we need to we need intrastate CAB cards from the Illinois 
Commerce Commission?
 Answer:  No, private carriers are not required to have CAB 
cards.  If you do have a federal DOT number you will need to 
pay the Unified Carrier Registration Fee each year.  (see below)  

FEDERAL UNIFIED CARRIER REGISTRATION 
(UCR) FOR FLEET WITH DOT NUMBERS
 Question:  I received a notice from the Indiana Department 
of Revenue stating that I needed to renew my Federal Unified 
Carrier Registration (UCR) for my fleet of trucks which have a 
DOT number.  In the past, we have traveled out of state only 
once and on those occasions, then we obtained a trip permit.
 Answer:  Indiana is contracted to run a federal website 
to collect the UCR fees in Illinois - but the money goes to 
the federal UCR government program, not Indiana. ILMDA 
checked online for you and you have never paid the federal 
fees for your fleet.  These fees were implemented nationwide 
in 2007 for registering trucks with DOT numbers.  Technically 
you could owe for every year since 2007, but we think that 
your limit on liability could be just three years in Illinois.   At 
least that has been our experience with this issue.
 If any of your trucks are pulled over by the police without 
this fee being paid the fine is automatically $300.00.  
 Sooo….   You need to go to the website www.UCR.IN.gov 
and pay your 2015 fees.   Then when your UCR registration fees 
are due for 2016 you will have a decision to make.   You will 
have three choices:
 -  Register and pay for all five trucks
 -  Do not renew your UCR and cancel your DOT number 
for all five trucks and then do not travel interstate in any of 
the trucks.  
 - Register and pay the UCR for only the trucks that will be 
used Interstate.  You must keep the DOT number to pay UCR. 
The fee for all five trucks in 2015 will be $227.00, and they may 
send you a bill for prior years.  
 If you no longer deliver or pick up materials out of state 
or from an Interstate transportation hub within Illinois, 
you may wish to drop your DOT number registration.    
 If you register just one or two trucks for Interstate travel 
for 2016 (0-2) the fee will be $76.00. If you continue with the 
DOT Number but opt out of all your other units you will need 
to pay the minimum of $76.00.
To register and pay the fees go to www.UCR.IN.gov (extra fees 
may apply). 
 The UCR program will not require the driver to display or 
carry the UCR receipt in their vehicles. Enforcement personnel 
will use electronic records to verify UCR compliance. 

Continued on page 7

Dealer to Dealer is written to share problems and solutions that are common 
to members of the Illinois Lumber & Material Dealers Association.  When 
legal or professional opinions are shared, ILMDA is prepared to disclose the 
source of said opinions should additional consultation be desired.
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 The criteria allowing the deletion or exclusion of vehicles 
(found on the UCR application, Section 4, # 1 (optional)), used 
in intrastate commerce has been clarified by the UCR Board. A 
vehicle may be subtracted from UCR fees if the vehicle is used 
exclusively in the intrastate transportation of property, waste 
or recyclable material and; 

1. The vehicle did not or will not travel outside the state;
2. The vehicle did not or will not carry property, waste or 

recyclable material that originated outside the state 
or is destined for a location outside the state, and;

3. The vehicle was not or will not be registered under 
the International Registration Plan (IRP). The vehicle 
must not have an apportioned plate.

 For auditing purposes, you must maintain a list of vehicles 
deleted or excluded under this option.   Additional information 
and a blank UCR application which can be printed and mailed, 
is available on the Illinois Commerce Commission website at 
www.icc.illinois.gov/forms.

Dealer to Dealer
Continued from page 6

Illinois Lumber & Material Dealers Association
932 South Spring Street - Springfield, IL 62704
Phone: (217) 544-5405 - Fax: (217) 544-4206 - Toll Free: (800) 252-8641
E-Mail:  ILMDA@ilmda.com
Editors:  J. Barry Johnson and Marilee Casteel 
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Advertising Sales:  Amanda Eichholz (217) 725-2281

The ILMDA Advantage is published bimonthly by 
the Illinois Lumber & Material Dealers Association, 
Inc., headquartered in Springfield, IL. Subscription 
rates are $30.00 per year or $5.00 per copy, entered 
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About the Cover:  
Knowledge Central (KC).  
See related article on page 3.
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Amerhart ......................................................................800.879.9123
Edmund Allen .............................................................800.892.1884
ENAP ..............................................................................845.564.4900
Federated Insurance  ................................................507.455.5200
Hutchison Lumber & Building Products ............800.927.3620
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Save this Date on 
Your Calendar!

2016 ILMDA Expo
February 4, 2016 

Par-A-Dice Hotel Casino
East Peoria, IL 
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News to Use 
Integrity Payment Systems Announces Preferred Pricing for ILMDA Members! 

     Integrity Payment Systems is a credit card processor headquartered             
     in Illinois and national in scope.  
 

We have partnered with the ILMDA  
to provide preferred pricing to members.  

 

     Additionally, you will have access to: 
 Unique and valuable cash  

management tools 
 State of the art PCI Compliance 

support 
 Includes EZ PCI unique breach 

protection (up to $100k) 
 Customizable information alerts 
 Maximum savings with our no-

obligation statement analysis 
 

Let us show you all the ways we can help your business.  

                  Call: 866.988.4882 or Email for information 
                                save@integritypays.com 
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opinion about transferring his business to one or more of 
his children. For our purposes, Joe can have three types of 
children: (1) married or single, (2) owns stock of Success 
Co. or don’t, and (3) works for Success Co. or don’t. Let’s 
begin with an example, using Joe’s oldest child, Sam who 
is single, works full time for Success Co., but owns no stock 
of Success Co. As long as any stock that Sam will eventually 
own (or owns now) is nonmarital property to start with, the 
stock is safe from Sam’s spouse-to-be (let’s call her Sue). 
Sue can only have an interest in marital property, which 
can only be created after Sam and Sue marry.
 Okay, you now have enough background knowledge 
to learn the rest of the rules that will keep Joe’s stock out 
of the reach of the divorce devil. After Sam marries Sue, 
Sam acquires stock in Success  Co., and ultimately divorce 
becomes a certainty.
 The question you must always ask is when is stock (or 
any other property) nonmarital property? Here’s the answer. 
Burn these four rules deep into your mind: (1) when Sam 
(just substitute your own child’s name) owned the stock 
prior to marriage; (2) when Sam received the stock after 
marriage by gift, (3) or by inheritance, and (4) when Sam 
bought the stock after marriage with his own money 
(earned by Sam before marriage or received as a gift or 
inheritance before or after marriage). A little warning: The 
fourth way may be tough to prove in court when Sue sues 
for divorce.  

Bite
Tax Tips for Dealers

Irv Blackman, CPA and lawyer, is a retired founding partner of Blackman 
Kallick Bartelstein, LLP (CPAs) and Chairman Emeritus of the New Century 
Bank (both in Chicago). Want to consult? Need a second opinion? Visit Irv’s 
website at  www.taxsecretsofthewealthy.com.  Contact Irv at 847-674-5295  
blackman@estatetaxsecrets.com. 

Irving L. Blackman by  Irv Blackman, CPA

Tax

How Safe is Your Family Wealth if Your Child Divorces?
 Let’s start with a question: Would you fly my airline if I 
crashed 50% of the time? Well, depending on whose statistics 
you read, about 50% of every new marriage ends in divorce.
Even worse, after the nuptial couple exchanges vows, the law 
kicks in giving each rights to the other’s assets. Like it or not, 
the bride and groom along with their folks—and the family 
assets—just boarded the “Maybe Divorce Airlines.”
 Should the divorce devil start to do its dance, the family 
asset problem surfaces. BIG TIME!
 Is there a way to protect your family wealth?... Yes!.. A 
prenuptial agreement (PA). Sorry, but in real life, the oh-so-
much-in-love couple refuses to sign one.
 So, they become man and wife. No PA. You (and your kid, 
either now or someday) have the wealth. Your new in-law 
has your kid, and should the divorce devil raise its ugly head, 
experience proves will go after a portion of your family wealth.
 Beware: You, your family and your business could be 
starting on a dangerous trip...  Dangerous to your economic 
and tax health. But take heart.  This article shows you how to 
have a safe and rewarding (economically and taxwise) trip. 
Every time!

Note: Every estate plan should have two parts: (1) 
a lifetime plan and (2) a go-to-heaven plan. What 
follows is an essential part of your lifetime plan.

 Let’s set the scene: A typical owner (Joe) of a family-
owned business (Success Co.) calls me to get a second Continued on page 11

800-927-3620
www.hutchison-inc.com

Traditional Panel

Universal Panel KlauerK
®

KlauerK
®

Trims, Vents, Builders
Hardware, Fasteners, Doors,
Windows, and Rain Goods

Lumber & Panel Products
• Douglas Fir/Larch 2x8 thru 2x12                      

Select Structural & #2 & Better
• Southern Yellow Pine #1 KD S4S 2x6 thru 2x12
• 2x4 & 2x6 #2 & Better & Premium W-SPF  8’-20’
• Pre-Cut SPF Studs, 92 5/8" & 104 5/8"
• 1x4 thru 1x12 Ponderosa Pine/ESLP                

Pine boards  #2 & Better, #3 & #4 Grades

• #2 & Better Ponderosa Pine Pattern Stock    
Pattern #116 Car Siding, Pattern #106 Drop
Siding, Shiplap, Bevel Cribbing

• Treated Lumber, ACQ Dimension & 5/4
Decking, Treated .60 Building poles,
Foundation Plywood 

• OSB and SYP Plywood

LVL Lumber

Post Frame Building
Columns
Laminated Columns,
Finger Joint Base
Treated Ground
Contact Columns

Engineered Wood &
Remanufactured Lumber Products
• Laminated Veneer Lumber (LVL) 9 1/2" 

12" 14" 16" 18"   Lengths up to 66'
• Economy 2x4 & 2x6 8'-20'
• Cut-to-length crating lumber
• Ripped-to-width lumber
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 Actually, you must learn only one simple trick... Do 
not create marital property. For example, you would create 
marital property by Sam receiving a stock bonus from 
Success Co. after he married Sue. Most of my consulting/
second opinion advice (in this area) is to show the Joes of 
the world how to make sure that every share of stock (or 
other property) their kids own or will own is nonmarital 
property. On the first day your kid becomes a stockholder... 
And every day thereafter.
 But what happens when Joe calls and tells me 
that he has kids who are married and own stock of 
Success Co. (whether the kids work for Success Co. 
or not is immaterial) that is already unfortunately 
marital property? Divorce usually means an expensive 
valuation war followed by a court order to pay the 
court-fixed price to your ex-son-in-law or daughter-
in-law. What to do?... A well-drawn buy/sell agreement 
that fixes the stock price for all stockholders (current or 
future) and protects shareholders from spouses, who 
might become ex-spouses, is essential.
 Let’s summarize. Transferring stock to your kids 
is smart (to save taxes) and safe (avoids divorce 
problems) if the stock is nonmarital property in the hands 
of your kids. Just follow the four rules in this article. Yes, 
the same rules apply to you and your spouse. As far as I 
know, the above rules are the law in all 50 states (except 

Tax Bite
Continued from page 10

Oregon, where we must use special strategies involving 
trusts). One caution: Never transfer any stock in your family 
business to anyone for any reason without first checking 
with a competent and experienced advisor.
 One final hint to help your professional advisor create 
the perfect estate plan (must include a lifetime plan)...use 
strategies listed below.

B e y o n d  t h e  O r d e r S M

•  Arauco Plywood
•  Atlas Insulation
•  Boral TruExterior Trim
•  CertainTeed Vinyl Siding
•  Columbia Hardwood Plywood
•  FastenMaster Products
•  Grace Roofing Products
•  James Hardie Fiber Cement
   Siding
•  Lomanco Ventilation
•  LP Engineered Wood Products 
   & OSB
•  Pluswood Melamine
•  Rollex Soffit & Siding
•  Simpson Strong-Tie Hangers
•  Trex Decking & Railing

Amerhart’s vision of a better future is also our recognition 
that you deserve more.

Although stocking the building products you need at a fair 
price and delivering them when needed are important, we 
understand that your challenges start far before an order is 
placed and continue well past product delivery.

So, as you stretch to meet the needs of each project you 
undertake, customer you serve, and community you operate 
in you can be sure that we will be right by your side.

It’s our promise to you…a promise to be there 
beyond the order.

BRANDED SPECIALTY PRODUCTS

800.879.9123
Pekin, IL Office

800.879.7123
Sun Prairie, WI Office

Together, we will inspire our communities to build their version of the American Dream.

Asset Strategy

1. Stock in your business (1) Voting/nonvoting stock, so 
you can keep control and (2) an 
intentionally defective trust

2. Funds in a qualified plan 
(like a 401(k) or profit-sharing 
plan)

A stretch IRA

3. Life insurance An irrevocable life insurance trust

4. Investment assets (like cash/
stocks/bonds/real estate)

A family limited partnership

 Want to learn more?.. Browse my website: www.
taxsecretsofthewealthy.com. Or have a question... call me (Irv) 
at 847-674-5295. 
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ZACHARY COON
Zachary Coon is a two-time recipient 
of the ILMDA Foundation scholarship.  
He graduated from Sullivan High 
School in the spring of 2011.  Zachary 
attended Lake Land College studying 
Building Construction Technology and 
then transferred to Southern Illinois 
University Edwardsville where he is 
working towards his bachelor’s degree in Construction 
Management with a minor in Business Administration.  
Zachary hopes to get his master’s degree and join the 
management team of a large construction firm. 

LEVI JAMES
Levi graduated from Mt. Carmel High 
School in the spring of 2015.  He spends 
his summers as a youth camp counselor 
and as a facilitator on a high-ropes 
challenge course.  Levi plans to obtain 
his bachelor’s degree in the Architecture 
program at Southern Illinois University 
in Carbondale.  He hopes to continue on 
to get his Master’s degree and eventually 
own his own business. 

PARKER KENDRICK
Parker Kendrick is a May 2015 graduate 
of Warrensburg-Latham High School.  He 
plans to earn his associate’s degree in 
Construction Design and Management 
from Parkland College and then to 
continue his education at Illinois State 
University.  After graduating, Parker 
hopes to work as a builder getting 
hands-on experience while also 
learning the business side of running a 
construction company.  He would eventually like to own 
his own business and focus on residential construction.

MATT KORTE
Matt Korte graduated in the spring 
of 2015 from Mulberry Grove High 
School where he was a member of 
the Fellowship of Christian Athletes, 
Students Against Destructive Decisions, 
National Honor Society and the WYSE 
team.  Matt enjoys baseball, deer 
hunting and fishing.  He plans to obtain 
his associate’s degree in Construction Management from 
Kaskaskia College.  

ERIC MCDONALD
Eric McDonald has been awarded 
his third scholarship by the ILMDA 
Foundation.  He is a 2013 graduate of 
Freeburg High School and is attending 
Southwestern Illinois College working 
towards an associate’s degree in 
Construction and Carpentry.  Eric 
enjoys community service projects 
and is a volunteer with the Freeburg 
Fire Department.  He plans to grow his education in Fire 
Science and continue as a firefighter in the future. 

COLLIN MEESE
Collin Meese, a graduate of Oblong 
High School in 2013, has been 
awarded his third scholarship by the 
ILMDA Foundation.  Collin received 
his associate’s degree in Construction 
Management from Lincoln Trail College 
in May 2015.  This fall he will begin 
working towards his bachelor’s degree 
at Indiana State University, and in the 
future he hopes to work in the construction industry in or 
near Oblong.  Collin is a member of the Phi Theta Kappa 
Honor Society.

JACOB PERDUE 
Jacob Perdue is a three-time recipient 
of an ILMDA Foundation scholarship.  
He graduated in 2013 from Abingdon 
High School and is pursuing a bachelor’s 
degree in Construction Management 
with a minor in Business Administration 
from Illinois State University.  At ISU, 
Jacob is a member of the Construction 
Management Student Association and 
the Student Environmental Action Coalition.  He hopes 
to one day own and manage a residential building and 
renovating company along with a construction recycling 
business.

2015-2016 Education Foundation 
Scholarship Recipients

ILMDA Education Foundation.  Encouraging the 
next generation of leaders in the lumber industry.
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ILMDA EDUCATION FOUNDATIONILMDA EDUCATION FOUNDATIONILMDA EDUCATION FOUNDATIONILMDA EDUCATION FOUNDATIONILMDA EDUCATION FOUNDATION
Encouraging the next generation of leaders in the lumber industry!Encouraging the next generation of leaders in the lumber industry!Encouraging the next generation of leaders in the lumber industry!Encouraging the next generation of leaders in the lumber industry!Encouraging the next generation of leaders in the lumber industry!

This year the Foundation is privileged to assist the next generation
in their quest for a future  in the lumber-related field by awarding

seven outstanding students $1,000 scholarships.

Congratulations to the 2015-2016 Scholarship Recipients:Congratulations to the 2015-2016 Scholarship Recipients:Congratulations to the 2015-2016 Scholarship Recipients:Congratulations to the 2015-2016 Scholarship Recipients:Congratulations to the 2015-2016 Scholarship Recipients:
Zachary Coon - SullivanZachary Coon - SullivanZachary Coon - SullivanZachary Coon - SullivanZachary Coon - Sullivan
Levi James - Mt. CarmelLevi James - Mt. CarmelLevi James - Mt. CarmelLevi James - Mt. CarmelLevi James - Mt. Carmel

Parker Kendrick - ForsythParker Kendrick - ForsythParker Kendrick - ForsythParker Kendrick - ForsythParker Kendrick - Forsyth
Matt Korte - Mulberry GroveMatt Korte - Mulberry GroveMatt Korte - Mulberry GroveMatt Korte - Mulberry GroveMatt Korte - Mulberry Grove

Eric McDonald - FreeburgEric McDonald - FreeburgEric McDonald - FreeburgEric McDonald - FreeburgEric McDonald - Freeburg
Collin Meese - OblongCollin Meese - OblongCollin Meese - OblongCollin Meese - OblongCollin Meese - Oblong

Jacob Perdue - AbingdonJacob Perdue - AbingdonJacob Perdue - AbingdonJacob Perdue - AbingdonJacob Perdue - Abingdon

Your support to the Foundation makes the difference between programs that
simply meet needs and programs that encourage excellence.

Please consider your gift to the Foundation in 2015 to continue this honor.Please consider your gift to the Foundation in 2015 to continue this honor.Please consider your gift to the Foundation in 2015 to continue this honor.Please consider your gift to the Foundation in 2015 to continue this honor.Please consider your gift to the Foundation in 2015 to continue this honor.

ILMDA FOUNDATIONILMDA FOUNDATIONILMDA FOUNDATIONILMDA FOUNDATIONILMDA FOUNDATION
SUPPORTERSSUPPORTERSSUPPORTERSSUPPORTERSSUPPORTERS

Allen Partnership
Aviston Lumber Co.

Bob Stotlar Building Center
Boise Cascade

Sarah Brian
Brinkman Building Center

Cedar Creek
Crafty Beaver Home

Centers
East Side Lumberyard

Supply Co.
Effingham Builders Supply

ENAP, Inc.
Forrest Woods Inc

Golden Rule Lumber
Gray Lumber Co.
Hansen Lumber

Hines Supply
Holm Financial

House Lumber Co.
Howe & Ely

Huff Lumber
KBC Buildings Inc.

Kirchner Building Centers
Krauter Auto-Stak

LaCrosse Lumber Co.
Leggitt Lumber Co.

Maze Lumber
McKee & Son Lumber Co

Metire
Midwest Siding Supply

Minooka Grain
Niebrugge Lumber Co.
Pennsylvania & Indiana

Lumbermens Ins.
Peoples Complete

Pike County Lumber Co.
R.P. Lumber Co.

River City Millwork
Schmeling Building Supply

Scott’s Building Center
Top Notch Building Supply
Doug White Lumber Co.

Wood Mart Building Center
Wright Do-it Center

E.B.Yoder Inc.

ILMDA FOUNDATION 
SUPPORTERS
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Alert - Factors That Influence Hiring Decisions

Financial
Holm

 In early 2015, an index that measures the hiring 
intentions of small businesses rose to its highest level 
in seven years.1 About 90% of the U.S. workforce is 
employed at businesses with 20 or fewer employees, so 
rising employer optimism is good news for the U.S. job 
market and the broader economy.2

 Fortunately, successful small businesses are likely to 
continue providing employment opportunities in the years 
to come.
 It’s exciting to discover an opportunity to expand 
the size or scope of your business, and sometimes extra 
help is needed to make that happen. But how do you 
know whether your company is really ready to add new 
employees?
 Here are a few signs that it may be time to hire.
•	 Customer demand for your company’s goods or services 

is steadily increasing. It may take some time to confirm 
that growth is consistent and not a seasonal or temporary 
surge.

•	 You (and/or your staff) can no longer handle critical work 
in a timely manner, and customer service is suffering.

•	 You regularly pay current employees a significant amount 
of overtime.

•	 You would like to act on attractive growth opportunities, 
such as opening a new location.

•	 A person (or people) with a particular skill set is needed 
to help develop a new product or add to your menu of 
services.

Consider the Costs 
 You may need to invest a fair amount of time and 
money to build a good team. Adding a salary can be 
substantial by itself. However, providing common benefits 
such as health and dental plans, disability coverage, and life 

insurance adds to the cost. In December 2014, the average 
employer cost for each full-time civilian worker was $31.32 
per hour ($21.72 for wages and $9.60 for benefits).3

 There may be additional expenses associated 
with recruiting and screening applicants, training new 
workers, purchasing workers’ compensation insurance, 
and complying with any federal and state regulations. 
It’s important to research the possible cost to implement 
requirements that apply specifically to your area and/or 
industry.
 In fact, you may want to consult an accountant to help 
determine whether you can afford to hire extra help.
 The information in this article is not intended as tax or 
legal advice, and it may not be relied on for the purpose of 
avoiding any federal tax penalties. You are encouraged to 
seek tax or legal advice from an independent professional 
advisor. The content is derived from sources believed to be 
accurate. Neither the information presented nor any opinion 
expressed constitutes a solicitation for the purchase or sale 
of any security. This material was written and prepared by 
Emerald. Copyright 2015 Emerald Connect, LLC.

This article was taken from my website (www.holmfinancial.com) 
sponsored by Emerald Connect.  You might also find other articles of 
interest there.  Give it a try!  Contact Terry at 773-684-7600 tholm@
holmfinancial.com.  Terry Holm is a long time lumber dealer and the 
owner of Holm Financial which has been providing financial services 
to individuals and companies since 1989.  Securities and advisory 
services offered through Ausdal Financial Partners, Inc.  Member 
FINRA/SIPC 5187 Utica Ridge Road, Davenport, IA. 52807 563-326-
2064 www.ausdal.com Holm Financial and Ausdal Financial Partners, 
Inc. are separately owned and operated.  Information herein is for 
educational purposes only.

Sources:
1–2) Gallup, 2015, 2014 
3) U.S. Bureau of Labor Statistics, 2014–2015
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TASC CAFETERIA PLAN ADMINISTRATION
(Except S-CORP)

TASC - An ILMDA Trust endorsed
cafeteria plan administrator will provide
 you and your employees with an easy

 way to make your purchase of the
 following items tax free:

Day Care - Dental Care - Co-Pays -
Eye Care - Prescription Drugs - Deductibles

The ILMDA Insurance Trust will help pay the
set up fee and the administrative fees

(up to $1500 per year)
for your participation

in this plan.

Almost all the administrative expenses will be covered by
your participation through our Trust and the tax savings will be

 captured to you and your employees’ bottom line.

If you have questions, call or email Kristen (kt@ilmda.com) or
Barry (jbj@ilmda.com) at ILMDA - 1-800-252-8641.

EMPLOYEE BENEFITS
for MEMBERS

THROUGH THE
ILMDA INSURANCE TRUST

To receive this benefit,  a copy of the Administrative invoice(s) from TASC,
along with the cancelled check(s) showing payment

should be mailed or faxed to
ILMDA,  Attn: Kristen, 932 South Spring Street, Springfield, IL 62704

or Fax: 217-544-4206.
(You must be a retail or associate member in good standing with ILMDA.)
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TORCH
CLUB

MEMBERS

2015
ILLUMPAC

(as of 7/15/15)

2015
Contributions

are still
welcome!

GOLD TORCH
Alexander Lumber Company - Ed Winkless Jr. - Aurora

R.P. Lumber - Robert Plummer - Edwardsville
Wilke Windows and Door Inc - Steve Wilke - Belleville

SILVER TORCH
Aviston Lumber Company - Maurice E. Netemeyer - Aviston

Brinkman Building Center - William Brinkman - Fulton
Crafty Beaver Home Centers -  Gary Beres - Skokie

Fischer Lumber Company - David Fischer - East Alton
Kirchner Building Centers - Kurt Kirchner - Kansas

BRONZE TORCH
Effingham Builders Supply - Bob & Dick Mette - Effingham

Holm Financial - Terry Holm - Chicago
Jones-Berry Lumber Co. - Dan Welty - Amboy
S.I. Kincaid & Sons - Curt Anderson - Fairfield

McKee and Son Lumber - Jim McKee - Thomson
Pike County Lumber - Fred & Steve Grote - Pittsfield

River City Millwork - Bill Sarbaugh - Rockford
Top Notch Building Supply - Curt Knapp - Pecatonica

Truss/Slater - Doug Slater - Virden

Your Illinois Lumbermen’s Political Action Committee
by J. Barry Johnson

In 1998, the board of directors of ILMDA decided that it was time for the association to ban together to be represented at the 
state capitol.  I was hired to be the association’s first lobbyist, and the Illinois Lumbermen’s Political Action Committee (ILLUMPAC) 
was formed to provide funding.   

The benefits of that decision have been far-reaching and well-documented over the last two and a half decades.  The association 
became the only discernible voice representing the best interests of independent lumber dealers in Illinois.  

But there is another benefit that has accrued to our membership that we really did not see coming.  While the PAC and lobbying 
were helping influence legislation and the election of business friendly legislators, the ILMDA unexpectedly found it was well-
positioned to be a regulatory advocate for our members too.  

Now both the association’s legislative and regulatory involvement stand ready to help our members with sometimes sticky 
and expensive enforcement issues.  The government has learned that a great way to generate new revenue for their budgets 
is through unreasonable enforcement actions and confiscatory fines.  ILMDA has been ask to intervene as an advocate for our 
members many times over the years.   In almost every case, the association’s political position with member’s local legislators 
has helped the regulatory folks see their way to more even-handed enforcement and lower fines.  

When the association intervenes, along with their local state senator and representative, the regulatory folks realize that their 
funding and their futures are much more dependent upon the state budget than it is on a single fine or punitive action against 
a small business.   

This combination of legislative influence and regulatory oversight has proven to be an incredibly unforeseen and valuable 
benefit that has grown out of that 1998 decision for the ILMDA to become more politically active.  

2015
ILLUMPAC

TORCH
CLUB

MEMBERS
(as of 7/15/15)

2015 
Contributions

are still 
welcome! 
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Once More with Feeling—Are You ACA Compliant? 
 
The overwhelming flood of Patient Protection and Affordable Care Act mandates and related IRS regulations is about to 
reach another deadline.  
 
Some employers have been paying for their employees’ individual health insurance policy premiums. An IRS update 
(Notice 2015-17) states that this arrangement is considered a “health plan” but is not ACA-compliant. The sponsor of such 
a non-ACA-compliant health plan could face an excise tax of $100 per employee per day. 
 
To help employers avoid the excise tax, the IRS is offering a grace period to give employers time to stop paying premiums 
for individual coverage and make their plan ACA-compliant if they wish to offer a group health plan. Businesses found to 
be non-compliant after June 30, 2015, may be subject to the applicable excise tax. 
 
To summarize the IRS communication: 

 Employers who reimburse employees—either on a pre- or post-tax basis—for costs related to individual health 
policies are subject to the excise tax for not being ACA compliant. 

 Employers may not allow employees to deduct the cost of their individual policy premiums from their wages. 
 The excise tax penalty applies regardless of whether the employer is reimbursing the employee directly or is 

working with a Third Party Administrator to provide an individual health policy on a pre-tax basis. 
 Employers cannot provide extra wages to employees for the express intent of purchasing an individual health 

policy unless they provide the extra wages to all employees regardless of whether they purchase health coverage. 
 
The IRS’s intent is to enforce the law after the grace period ends on June 30. Employers have until then to stop reimbursing 
for individual health premiums and enroll their eligible employees in a compliant group health plan if they wish to offer 
health coverage.  
 
If you have been reimbursing your employees for their individual policy premiums, don’t delay bringing your health plan 
into ACA compliance plan to help avoid the related tax penalties. Federated Insurance’s marketing representatives can 
help you find a group health policy suited for your employees and advantageous to your business.  
 
Remember, setting up a ACA compliant group health plan may actually have financial benefits for both you and your 
employees. Giving your employees additional wages to pay for their premiums will subject both you and them to payroll 
taxes, and dilutes the value of each additional dollar you give them. Instead, employer contributions toward group health 
insurance offer greater advantages for both you and your employees. 
 
To find your local Federated representative, call 1-888-333-4949 or visit www.federatedinsurance.com.* 
 
Questions concerning the information contained in IRS Notice 2015-17 may be directed to the IRS at 202-317-6846. Additional information for employers regarding the 
Affordable Care Act is available at www.healthcare.gov, www.dol.gov/ebsa/healthreform, and at www.business.usa.gov. 
 
*Federated Insurance offers Group Health insurance in only 23 states. 
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Fire

Natural Disaster

LawsuitFines
Harassment

Retaliation

Death

Injury
Theft

Federated Insurance  
is here for you before,  

during, and after a claim.

It’s Our Business  
to Protect Yours®

Visit www.federatedinsurance.com 
to find a representative near you.

This Wasn’t Supposed  
To Happen

 
 *Not licensed in the states of NH, NJ, and VT.   © 2015 Federated Mutual Insurance Company
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Please Support our Loyal
Associate Members

Adler Warehouse & Sales

Alexandria Moulding

Edmund A. Allen Lumber Co.

Amerhart, Ltd.

Anthony Supply Co., Inc.

Babb Lumber Co., Inc.

Bear Creek Truss, Inc.

Boise Distribution

Coventry Health Care                                

Dealers Choice

ENAP Inc.

East Side Lumberyard Supply

The Empire Company

Federated Insurance

Forest Products Supply Co.

GAF

Guardian Building Products

HIAB USA

Hawkeye Building Distributor

Hixson Lumber Sales

Holm Financial

Hutchison Lumber/Division of 
Hutchison Lumber & Building

Huttig Building Products

Industrial Products Co.

Integrity Payment Systems

Klauer Manufacturing

Krauter Auto-Stak

Lumberman’s Wholesale

Lumberyard Supply Co.

MAX USA

Maze Nails

Metal Sales Mfg.

Metrie Inc

Mid-Am Building Supply

Nudo Products

Okaw Truss

Pekin Hardwood 

Pennsylvania & Indiana  
Lumbermens Insurance

Prairie Wholesale Supply

Presnell Bros., Inc.

Progressive Affiliated Lumbermen

Progressive Solutions, Inc.

Rehkemper and Sons, Inc.

River City Millwork

Rollex Corp.

Runnion Equipment Company

Simpson Strong Tie Co.

Snyder Insurance

Spruce Computer Systems

Tempco Products

Transworld Systems

Truss-Slater

Wall-Vern Products

Warrior Building Products

Weyerhaeuser

Woolf Distributing Co.

Illinois Lumber & Material Dealers Association
932 South Spring Street - Springfield, IL 62704

Phone: (217) 544-5405 - Fax: (217) 544-4206 - Toll Free: (800) 252-8641
E-Mail:  ILMDA@ilmda.com


